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The Charleston Police Department has 
immediate openings for Police Officers. 
Applicants must possess a Bachelor's Degree or 
Above or Associate’s Degree from an accredited 
college with at least 4 Years Police Experience 
including Military Police, Special Intelligence, 
CID, or EOD.  Salary range is $35,198 up to 
$49, 618  depending on education and 
experience.    

We offer an excellent fringe benefits package. 
We accept out of state applicants and lateral 
transfers. Interested applicants should apply at 
the Charleston Police Department., 180 
Lockwood Blvd. Charleston SC 29403 or call 
843-720-2402. You can also download the 
application by clicking on the attached 
Application documents. 

The Charleston Police Department is the largest 
in South Carolina. We are a public service 
oriented department known nationwide for new 
and innovative law enforcement practices. The 
job of an urban police officer is known to be one 
of the toughest in law enforcement today. This 
job is not one that everyone can perform 
successfully. The training you will receive is 
demanding and will prepare you for the most 
important responsibilities you will ever have. If 
you have a sincere desire to be one of the best, 
contact the Charleston Police Department. 

EMPLOYMENT - Officers and employees of the 
Charleston Police Department are eligible to 
participate in a variety of city benefits. 

INSURANCE - Most medical, dental, vision, 
pharmaceutical and life insurances are paid by 
the employer. Family members may be added to 
the medical insurance program at a group rate. 

HOLIDAYS - You are given 10 scheduled, paid 
holidays per year. Vacation is accrued at a rate 
of 1 day per month for the first five years and 

increases after 5 years. Paid sick leave is 
accrued at a rate of 1 day per month. 

MILITARY LEAVE - Officers who are military 
reservists may receive up to fifteen days of 
military leave per year with pay. 

RETIREMENT - Officers participate in the South 
Carolina Police Officers Retirement System. The 
city and the officer contribute funds monthly to 
this program. 

LATERAL ENTRY - The Department has a 
Lateral Entry Policy for experienced police 
officers at various ranks. 

TRAINING - Police trainees attend 2 weeks of 
orientation with the CPD Training office before 
undergoing nine weeks of intensive training at 
the South Carolina Criminal Justice Academy in 
Columbia, South Carolina. New officers are 
normally assigned to the Uniform Patrol Division, 
assigned to certified Police Training Officers 
who work individually with the new officers, 
instructing them in all aspects needed for a law 
enforcement career. Periodic in-service training 
schools are also available for all officers. 

LAW ENFORCEMENT CAREER - All officers 
who meet the required qualifications may 
compete for promotion within the Charleston 
Police Department. Qualifications may include 
the amount and type of law enforcement 
experience, training, education, longevity, and 
appropriate examination scores. After a 
probationary training period in the Uniform Patrol 
Division, an officer may choose to compete for 
any of the following occupational specialties as 
vacancies occur:  

• Criminal Investigation  

• Forensics  

•Vice  

• Narcotics  

• Crime Prevention  

• School Liaison 

• Administrative Services 

• Identification  

• Crime Scene Unit  

• Horse Mounted Patrol  

• K-9Unit  

• Training  

• Traffic Enforcement  



Other special assignment units include Special 
Weapons and Tactics (SWAT), Underwater 
Recovery Unit, Harbor Patrol, Aviation Unit, 
Honor Guard, Bicycle Unit, Pipes and Drum 
Band, and Civil Disturbance Unit. 

APPLICATION – Applications are available at 
the Charleston Police Department located at 180 
Lockwood Boulevard, Charleston, S.C. or by 
downloading it from this website. All applications 
must be completed and returned to the 
Personnel Office. The application process 
consists of the following:  

• Written Application  

• Physical Agility Test  

• Written Examination  

• Polygraph Examination  

• Oral Review Board 

•Background Investigation  

 Upon completion of the background 

investigation a conditional offer of employment is 
made and the candidates will be scheduled for 
remaining testing: 

• Physical Examination  

•Drug Screen 

•Psychological Examination  

As openings occur, qualified applicants will be 
notified for employment. 

The following is also required of applicants:  

• No criminal record  

• At least twenty-one (21) years of age  

• Associate Degree and Above  

• Possession of a current valid drivers license  

• No conviction for Driving-Under-The Influence 
or leaving the scene of an accident. 

 

 

 

 

PAY 

Salary levels are competitive and are based on 
the results of periodic salary surveys. Salary 
levels are also dependent upon the officer's rank 
in the Department. Minimum Education level is 
that of a Bachelor’s Degree. OR an Associates 
Degree PLUS 4 years experience in Law 
Enforcement -ex: Police/Sheriff, Military Police, 
Special Intelligence, CID (Criminal Investigations 
Division), or EOD (Explosive Ordinance 
Disposal). 

Additional Education incentive pay is 7% each 
for Masters and PHD/JD/Law Degree. 

PAY SCALE as of 15 JANUARY 2008 
 
A.A.+Exp.- $35,198-$40,653  
B.A.- $37,627-$43,459 
M.A.- $40,224-$46,436 
PHD/JD -                                   $42,981-$49,618  

Ask about additional opportunities in the 
Reserve Officer Program. 

We are an equal opportunity employer. 

Charleston Police Department  

180 Lockwood Boulevard Charleston, SC 29403  

(843) 720-2402 or (843) 720-2403 FAX: (843) 
579-7518 
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